
Site:Fair Workplace Council Sweatshop Free Electronics   url: http://www.fairworkplace.org/ Title: Accessing the Harsh Reality
of Sweatshops - Created: 24 April 2007

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Fair Workp
working c
 

For more i
 

available 
and are su

 

place Counc
onditions in th

information co

  ©2007 
 under a crea
ubject to cop

cil is a Californ
he manufactu

ontact us:  ww

by Fair Workp
ative common
pyright license

nia based no
ure of consum

ww.fairworkpla

place Counc
ns license.   So

e of the origina

onprofit organ
mer electronic

ace.org.    or 

cil. Original co
ome informat
al owner. 

nization dedic
s.  
  e-mail us: inf

ontent create
tion and imag

cated to livin

fo@fairworkpl

ed by Fair Wo
ges are provid

g wages and

ace.org 

orkplace Cou
ded by third p

d safe 

uncil is 
parties 

Accessing the Harsh Reality of Sweatshops
Harsh Reality 

Every human being has the right to get paid fairly for the work they do and not be subjected to a
dangerous and/or toxic working  environment. Yet, the harsh reality is that many of the consumer
electronics products we enjoy, whether it's a DVD player, HD television, or an MP3 are made by
people who don't earn a living wage. Often they work six and seven days a week, and live in small
crowded dormitories. 

The Downward Slide

Brand manufacturers of consumer electronics are in a fiercely competitive market for our dollars.
They are driven by: price pressures, narrowing profit margins, investor pressures, and brand
perception. 

These forces motivate brand manufacturers to pressure factories into faster production cycles, higher
quality, and lower production costs.  Factories, who are already operating on small profit margins find
ways to cut costs. Usually, this means that workers in countries like China, Malaysia, and Mexico
don't make a living wage and are often subjected to harsh and unsafe working conditions.  For
example, in China the standard wage in many factories is less than 45 cents per hour (US dollars). A
living wage, according to several sources, including the World Bank, is three times that. 

Many Products, Few Choices

The sad reality is even if we want to support companies that pay their workers a living wage, and
foster safe workplaces, by purchasing their products, we have little or no information on which to
base our decision. The electronics industry, under pressure from human rights organizations such as
CAFOD in Europe, have come up with an Electronics Industry Code of Conduct. Enforcement of the
code is completely voluntary and results of factory inspections are generally private and confidential.
Unfortunately, there is overwhelming evidence that terrible working conditions and below poverty
wages persist. 

Organizations like SOMO in Europe, CEREAL in Mexico, and SACOM in Hong Kong are continually
reporting and exposing sweatshop abuses in the electronics industry. 

Conclusion

There is "downward spiral" that drives companies to seeks solutions that pay people a non-living
wage, subjects them to unsafe and dangerous working conditions, and destroys the local natural
resources. Everyday, millions suffer because of this. Fair Workplace Council believes there is a way
to help reverse this trend and create a mechanism where people and the environment do not have to
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suffer in order for us to enjoy modern technology. 
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